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The Commitment to Safety Starts at Home
Seattle Local 89 members thought some of the companies 
they worked for weren’t taking safety seriously enough. 
One company prominently posted a sign listing its values, 
such as customer service and 
worker productivity.

“Nowhere on there was safe-
ty,” Local 89 assistant business 
manager Richard Murray said.

In response, Local 89 mem-
bers started their own safety 
committee. �ey got a boost 
from the Code of Excellence, 
which lists safety as the �rst 
quality of SPARQ, and used it 
to enhance their own training 
instead of relying on employers. 

Some companies noticed 
and worked with Local 89 to 
put more emphasis on safety. �ey found that productivity 
actually increased, Murray said.

“It’s all about safe work, quality work,” he said. “If you 
have that, [the company] has a hard time jumping on you 
about productivity. What are they going to do, make it 

about unsafe work? ...All of [SPARQ’s �ve qualities] go to-
gether but safety is really what started it for us. You can’t 
have one without the rest.”

Members are taught that 
safety begins with them, 
Murray said. 

“If you’re messing up, you 
should want someone to say to 
you, ‘We care,’” he said. “�at’s 
part of accountability. You’re 
watching out for the other guy 
and calling him out if he’s do-
ing something incorrectly. It’s 
not about getting someone 
in trouble. It’s about getting 
someone home safely.”

Murray calls ongoing e�orts 
 a work in progress. Some 

companies still aren’t receptive, but progress has been  
made overall.

 Local 89 members didn’t wait for their employers to 
create a safe environment. �ey did so on their own—all 
while living the �rst tenet of SPARQ.

S P A R Q  G O E S  LOC A L

IBEW 2019 RENEW/NextGen Conference

More than 500 young leaders attended last 
year’s IBEW RENEW/NextGen Conference 
and learned about the di�erence they can 
make every day in their workplaces and in 
their union when they commit to the IBEW 
Code of Excellence. RENEW and NextGen 
members are serious about their roles in build-
ing a strong IBEW—and demonstrating the 
core values of SPARQ is part of making that 
future a reality.


