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Making Rail Travel Safer for Everyone
For more than a decade, IBEW members have been 
making rail travel safer through their installation and 
maintenance of positive train control, 
or PTC. 

�e system pairs wayside markers 
with sensors onboard locomotives, 
using a GPS system that further auto-
mates safety-related components such 
as speed, braking and other warnings 
and signals. It can alert an engineer 
of potential problems or even slow or 
stop a train for safety reasons, greatly 
reducing the possibility of human er-
ror as the cause of a rail accident.

IBEW members, along with mem-
bers of other unions including the 
Brotherhood of Railroad Signalmen, 
handle all aspects of the PTC system. 

“Members from our railroad branch 
and several other branches have been major players at ev-
ery step of the PTC installation process,” said International 
President Lonnie R. Stephenson. “We’ve brought to this 
project the know-how to handle the numerous systems 

and equipment to get the job done right.”
�e Federal Railroad Administration reported that by 

the end of 2018, PTC was operating 
on almost 46,000 of the nearly 58,000 
required rail route miles—83 percent 
of the required freight routes and 
nearly one-third of the required pas-
senger routes.

 Although no system is perfect,  
PTC removes the possibility for  
human error. 

“Before, there used to be stacks 
of papers to consult, so if someone 
missed an order for whatever reason, 
they could cause a serious accident,” 
said Je� Allred, vice general chairman 
for IBEW System Council 16. “Now 
PTC can take over.”

For members working on or near 
the rails themselves, this also means a safer worksite. 

“PTC knows where the sharp curves are, where work 
zones are, so the trains have to slow down or stop alto-
gether,” Allred said. “It’s a safer situation all around.” 

S P A R Q  G O E S  LOC A L

IBEW 2019 RENEW/NextGen Conference

More than 500 young leaders attended last 
year’s IBEW RENEW/NextGen Conference 
and learned about the di�erence they can 
make every day in their workplaces and in 
their union when they commit to the IBEW 
Code of Excellence. RENEW and NextGen 
members are serious about their roles in build-
ing a strong IBEW—and demonstrating the 
core values of SPARQ is part of making that 
future a reality.


