


Safety ‘Stars’ Shine Bright in Nebraska

e members of Lincoln, Neb., Local 2366 embrace all treround the plant. Every minor injury—or near miss—
values in the Code of Excellence, but a reputation for sgtets reported, and scheduled non-routine work receives a
ty has garnered them special recognition. thorough safety evaluation before it begins.

e members make circuit breakers for Schneider “Employees can put safety ideas up on a board and the is-
Electric, which participates

Protection Programs. For 11 years
running, Schneider's low work:
place injury numbers have earned -z pro
OSHA'’ “Star” status. @eE o
“Being a Star site means you'l
going above and beyond the b{#§FE™
sics of safety,” said Dianna O’'Brie
a second-generation SchneidgdEFFTes
employee—her mother worked ther§s
too—who is serving her second ter(**
as Local 2366's business manager,
Of nearly 10 million U.S. worksites
only about 2,000 manufacturing
plants participate in the VPP. “Stq
certi cation is pretty elite,” she said.
As Schneider's assembly line ru
from molding to stamping to weld
ing, safety observations take plal
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in  OSHAs Vquntarysues will be addressed,” O'Brien said. “If we see a problem,

we go to the safety director. We speak
up and take action.”

A 14-member safety committee of
employees from dierent areas and
shis meets weekly. If a worker gets
hurt, an investigation involving the
employee, a Local 2366 shop stew-
ard and management takes place
almost immediately.

“We even have the authority to stop
work if we observe something unsafe,
O'Brien said. “Management might not
always agree, but they do listen.”

By taking the Code of Excellence to
heart, IBEW members can help en-
sure that all of us get to go home safe
at the end of our shi s.
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International Brotherhood of Electri

IBEW 2019 RENEW/NextGen Conference

More than 500 young leaders attended last
years IBEW RENEW/NextGen Conference
and learned about the dierence they can
make every day in their workplaces and in
their union when they commit to the IBEW

Code of Excellence. RENEW and NextGen
members are serious about their roles in build-
ing a strong IBEW—and demonstrating the
core values of SPARQ is part of making that
future a reality.
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Reach out and Engage Next-gen Elecical Workers
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