


G O V E R N M E N T  E M P L O Y E E S :  C O M M I T T E D  T O  S E R V E

New Jersey Members Devise New Safety Practice
For members of Cranbury, N.J., Local 94, safety is  
embedded into everything they do at PSEG, the state’s 
largest utility. 

“It’s a way of doing business for us,” Business Manager 
Bud �oman said. “It’s how we function.”

Roughly 3,600 members 
work in fossil and nuclear 
generation, as well as elec-
trical and gas distribution. 
Within fossil generation, 
members at the Kearny 
Generating Station came 
up with a way to increase 
safety with a GoPro camera. 

One of the jobs is to 
check for leaks, a task done 
in an incredibly loud and 
hot area. Rather than ex-
pose workers to these and other potential hazards, the 
members devised a way to use a GoPro camera instead. 
�e camera captures a live feed and sends it to an operator 
outside, in a safe environment. And the camera’s mobility 
allows the operator to conduct a full set of checks without 

having to enter the area. 
“�is has signi�cantly improved the safety of those who 

perform this work and has rea�rmed sta� ’s continued fo-
cus on two of PSEG’s core commitments: safety and con-
tinuous improvement,” the Combined Cycle Journal wrote 

in its article on the practice.
�e CCJ article also not-

ed that the GoPros provide 
greater �exibility at a lower 
cost than stationary cameras.

PSEG workers have safety 
councils at every location, 
comprising management 
and Local 94 members, as 
well as councils that go up 
to the corporate level. �ey 
also hold safety meetings 
every morning. So it’s not 

a surprise that they’ve also been given awards for their  
safety procedures.

“We’re constantly evaluating jobs and looking for ways 
of reducing injuries,” �oman said. “It’s the standard we 
work by.”

S P A R Q  G O E S  LOC A L

IBEW 2019 RENEW/NextGen Conference

More than 500 young leaders attended last 
year’s IBEW RENEW/NextGen Conference 
and learned about the di�erence they can 
make every day in their workplaces and in 
their union when they commit to the IBEW 
Code of Excellence. RENEW and NextGen 
members are serious about their roles in build-
ing a strong IBEW—and demonstrating the 
core values of SPARQ is part of making that 
future a reality.


